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JCR Principles for Church Leaders

* Function determines identity. [cf. Matt. 5:13-16]

* Everyone is dispensable or replaceable. [cf. 1 Kgs. 19: 9-18; Matt. 3:8-9]

* The Church is the LORD’s. [cf. 1 Peter 2:9-10]

* Structure facilitates efficiency and decreases personal altercations. [cf. 1 & 2 Tim., Titus]

* Prayer is the main element/ingredient for effectiveness. [cf. Lk. 18:1-8; Jas. 4:2-3; 5;13ff]

* Every leader must be trainable, i. e., open to change, new ideas, insights, or procedures. [cf. 2 Peter 1:20-21; 2 Tim. 2:15; 3:16-17]

* Everything must have a sound biblical basis. [cf. 2 Tim. 3:16-17]

* Everyone is accountable or responsible to some entity or component of the church. [cf. Eph. 4]

* Every Christian is human and thus prone to err. [cf. 1 John 2:1-6; 1:7-10] 

* Every leader should be a mature Christian. [cf. 1 Tim. 3:1-13; 1 Cor. 2:14-3:4; 13]

JCR Signs/Tests of Maturity
* Willingness to cooperate when in the minority.

* Willingness to cooperate with unliked persons. [cf. Matt. 5:38-48; Luke 6:27-38]

* Willingness to perform an undesirable task for the good of the church. [cf. John 13]

* Acceptance of negative answers from GOD. [cf. Matt. 26:36-46]

* Ability to receive negative criticism. [cf. 2 Sam. 12]

* Ability to critique or evaluate self. [cf. Matt. 5:29-30]

JCR Responsibilities of Church Leaders
* To be Christian role-models.

* To uphold the Objective and the Basic Beliefs of the Church and the specific congregation.

* To conduct self in accordance with the Covenant of the Church.

* To direct the work of the assigned committee/organization by preparing meeting-agendas, calling, holding, and chairing regular meetings, and facilitating the execution of the given tasks of said committee/organization.

* To work and lead others in working with others in the congregation and the Church within the structure provided in the Constitution or Covenant.

* To act as liaisons to the Board of Christian Education and the Pastor.

* To minister to the assigned committee/organization in effort to facilitate spiritual

    growth among its members.

* To undergo periodic training to improve/seek to achieve the best performance of the given tasks of said committee/organization.

* To facilitate creativity among the members in planning/projecting activities of said committee/organization.

* To encourage and conduct training sessions that enable the spiritual growth and biblical understanding of the tasks of the members of said committee/organization.                                                              jcr: May, 1987
Congregational Models
 
The Ideal:
  The Church as Partnership [Rom. 15:30; 16:7, 21; 1 Cor. 9:23; 10:16; 12:26; Phil. 1:7; 2:1, 2, 25; 3:17; Eph. 2:19, 22; Col. 1:7; 4:7, 11]

Guidelines:
 

1. A healthy church is a smoothly working team.

2. Good teams have a variety of members playing different roles.

3. Effective teams are balanced.

4. Teams need coaching.

5. The ministry team needs a captain.

Models:

1. The Balanced Team: Catalysts and Participants
 

a. Situation:

Heterogeneous and pluralistic congregation

Long-range goals at stake

b. Prerequisites:

Mature trained workers

Sufficient time and patience

Mass involvement

2. The People Team: Encouragers and Receivers
 

a. Situation:

Relational issues and fellowship are paramount

Emotional change of pace is needed

Healing is needed by individuals and congregation

b. Prerequisites:

People persons

Training in caring skills

c. Dangers:

Becoming comfortable in caretaking, i.e., complacency

Neglect of congregational or organizational goals

3. The Production Team: Commanders and Dependents
 

a. Situation:

Chaos and confusion

Majority of dependent personalities

Predominance of inertia

Need for quick responses and short-term results

b. Prerequisites:

Strong and independent personalities

Goal-orientation

c. Dangers:

Neglect of long-range goals

Lack of balance in responsibility

Lack of equity in relationships

4. The Team Atmosphere: Hermits and Self-Starters
 

a. Situation:

Need for rest and recreation

‘Cooling-off’ period for congregation

Vacuum in leadership

b. Prerequisites:

Time for decision-making

Movement beyond first impressions

c. Dangers:

Lack of initiative and of goal-orientation or person-centering

Postponement of action and timidity                                                                                                                          written: 5-10-1989
JCR Principles for Congregations
* Every congregation should have some vision of its ministry.

* Every congregation should have some self-identity or self-conception in relation to GOD with a biblical basis for such.

* Every congregation should have some conception of its Pastor in relation to GOD and its ministry.

Church Leaders as Extensions of the Pastor: Responsibilities

* To interpret the vision of GOD presented through the Pastor to their respective committees or organizations.

* To represent the Pastor to the respective constituents of their respective committees or organizations.

* To assist the Pastor in formulation and furthering of the vision that GOD reveals to the Pastor.

Ways of Determining the Pastor’s Vision
* Listen to the Pastor’s teaching or preaching.

* Understand the Pastor’s key words and concepts.

* Study the favorite Scripture passages or most frequently used texts of the Pastor.

* Note the goals presented by the Pastor, i.e., those things to be accomplished.

* Observe the pet projects or pre-occupations of the Pastor.

* Watch the ‘walk’ or life of the Pastor, i.e., follow the Pastor.

[cf. Exod. 18; Num. 11; 1 Kgs. 19; 2 Kgs. 2; Matt. 28:16-20; Mk. 16:14-20; Lk. 24:44-53; Jn. 13, 15; Acts 1:7-8; Phil. 2:1-11; 1 Cor. 9:1-2]                                                             

jcr: 5-16-1989
The JCR Charge
Heart-search by the Spirit! Always examine yourself according to the standards or principles GOD requires for living. Let His creative and active Power called Spirit guides you in all righteousness.

Sacrifice self! Deny yourself of those desires that only satisfy self and are not toward the benefit of all of GOD’s People. Seek only those things whereby others as well as yourself may be helped and holy.

Abide in Christ! Seek always to maintain the posture of living in relation to GOD that Jesus of Nazareth demonstrates in the Bible. Seek always to live with respect for the Presence and Person and Power of GOD.

Learn wisdom! Practice all that you know and learn of the way of GOD. Seek to apply at all times the principles for practice that are life-affirming, life-promoting, and life-sustaining. Let what is in your head and heart be expressed in your talk and walk.

Grow by the WORD! Seek to be in accordance with whatever GOD is doing in your life. Let His activity be the plan or project for practice in your life. Progress, never stand still, within the Presence of GOD so that His Power will impress His Person increasingly upon you.

Preach the Truth! Proclaim and personify that which you know from personal experience with GOD. Live your testimony. Walk your talk. Deliver a statement about GOD as you know Him by exemplifying the Power He gives and sharing the grace He gives.

Have mercy! Be compassionate and considerate of others. Imagine the posture and position of others with which you relate and seek to feel with them as you treat them. Be understanding of those with which you disagree and ever ready to further reconciliation.

Forgive seventy times seven! Never make a person a prisoner of a sinful past. Do not hold grudges or constantly remember the negatives about others, if you are not helping them to overcome such. Give your fellow sinners a chance to change and embrace grace.

Stand with hope! Assume a posture of living that is not based upon circumstance or condition, but upon trust in GOD. Believe GOD in spite of whatever occurs in your life. Never let the treatment of others or the situations and circumstances of life determine your acts.

Travel by prayer! Actively and verbally communicate with GOD at all times. Conduct your life in such a manner that you enjoy the Presence of GOD. Do what you can do and seek from GOD what only He can do or give. Live seeking what you ask from GOD.

Walk by faith! In all areas of your life, live as the believer you are. In all decisions apply the principles of GOD. Faith is the lifestyle of one who believes GOD. Be an ambassador for GOD in Christ. Represent Him by your behavior wherever you go.

Live by Grace! Be grateful in all things at all times. Life and its fullness are gifts from GOD. Take nothing for granted. Seek to receive and handle properly whatever you gain in life. Thank GOD for every thing you have and are and become. AMEN.
Jerome Clayton Ross

written: February 25, 1986; first delivered: March 2, 1986; copyrighted 1999

The Pastor’s Statement of Vision for the Youths of Providence Park Baptist Church
In accordance with the Congregational Covenant of Providence Park Baptist Church, it is the intent of the Pastor to facilitate the maturity of the children and the youths of Providence Park. It is envisioned that the process of maturation must take several steps:

1. establishment of trust or meaningful relations with the youths and among the youths;

2. familiarization of the youths with the organization of Providence Park;

3. instruction of the youths in the Bible and the application of its principles;

4. guidance of the youths in developing and planning of activities, programs, or projects;

5. implementation of constructive criticism whereby the youths may learn how to examine and correct themselves.

It is also envisioned that the process of maturation assumes several things:

1. that the youths are involved in their personal development via public school, institutions of higher learning, training programs, and/or personal discipline;

2. that the youths are committed to growing in the knowledge of God through Jesus of Nazareth;

3. that the youths are aware or becoming aware of their personal value as participants in and members of some family, neighborhood, and greater community;

4. that the youths are supported by their parents or guardians in their pursuit of the more excellent way of God through Jesus.

The actual goal is that each youth grasp her/his God-given reason/purpose for living, discover her/his special, God-given skills or talents, and undertake courses of action in life that are appropriate to what each one has been given by God in full consideration of the social situation(s) in which each person lives.                                                               written:12-28-1991; revised:10-25-1993 

The Vision for  Providence Park Baptist Church
1. Upgrading of the church facility and/or expansion of the sanctuary within the next five years.

2. Construction of a family-life center or recreational facility by the year 2000.

3. Hiring of a Director of Christian Education within the next five years.

4. Adoption or development of a family-life curriculum.

5. Implementation of an adult education program.

6. Upgrading of the tutorial program.

7. Purchase of the grounds behind the parsonage.

8. Addition of seven deacons to the Board by the year 2000.

9. Combining of the Board of Deacons and the Board of Deaconesses.

10. Increase of church budget to $500,000 by the year 2000.

11. Increase of fellowship by reprieval of delinquent members and increase of membership.

12. Increased involvement of the youths and the young adults in church worship.                                                                                jcr:  12-4-1993

The Pastor’s Vision for  Providence Park Baptist Church
     The primary vision that the LORD has given me is “an adult education program”. This program is with high school youths to adults, who have need or interest. It is designed to address the following concerns or problems: (1) illiteracy, that is, deficiency in reading, writing, and comprehension, on the part of many adults of the church neighborhood; (2) ignorance of Black history; and (3) biblical illiteracy, that is, inability to read and understand the Bible, critically, scholarly, and thoroughly.

     The components of this program must include, then, English Grammar and Composition, English Literature, Black History, and Biblical Studies. In each of these areas persons who are formally educated in the respective areas will teach, tailoring the course to meet the participants’ needs and guide their progress to the point of at least high school proficiency. It is desirable that the teachers volunteer this specific ministry.

     Preparation for the courses will mainly consist of planning a curriculum, devising and drafting a syllabus, selecting appropriate texts and/or providing worksheets, assigning appropriate reading, and evaluating and monitoring the progress of the participants. Use of creative and non-traditional types of references is encouraged, provided they are relevant to the circumstances or situations of the participants. Always, special attention is to be paid to the needs of the participants.

     It is desirable that the tenure of the program be year round. However, it is also feasible that annual or quarterly sessions be conducted. For example, for 8 weeks during the summer with two 1 1/2 hour sessions per week courses could be taught. Or during Vacation Bible School courses could be taught, that is, during those 10 consecutive days for 3 hours per day. The scheduling of the courses, obviously, depends upon the availability and commitment of the teachers and the participants.                                             written: 1-18-1993     revised: 12-4-1993
Requirements for Leaders
The General:  The leader must have good interpersonal skills.
The Specific:
1. The leader must be sensitive to situations.

2. The leader must be scripturally positive.

3. The leader must be sensitive to people, i. e., feeling-oriented.
4. The leader must be accountable or responsible.
5. The leader must be constructively consistent.
6. The leader must be qualified, i. e., have capabilities appropriate to the tasks.

7. The leader must be multi-lingual, i. e., can communicate at many levels.
Description of Providence Park Baptist Church

 As “Is”                                                                                                As “Can Be”                                                                             As “Should Be”

Prominence of Inertia                                                                            Accountable                                                                                Accountable

Lack of Responsibility/ False Sense                                                        Efficient                                                                                       Efficient

 of Ownership or Control  

Irrelevant/Outdated                                                                      Relevant/Appropriate                                                                      Service-Oriented

Fear of Change or the New                                                         Motivational or Motivating                                                          Motivated, Motivational,

                                                                                                                        or Motivating

Indifference or Lukewarmness                                                               _________                                                                              ____________

Laziness or Triflingness                                                                          _________                                                                               ____________

Cliquishness                                                                                                                                                                                                    Inclusive

Selfish Agendas                                                                                                                                                                                     Community-Minded

Fear of Confrontation                                                                                                                                                                              Free in the Spirit

Workshop: Jan. 14, 1995

‘Operations’
Key Thoughts:

Everything that the Church does is worship.

Prayer is verbal and active communication with GOD.

Bible study undergirds worship.

Dimensions of Worship:

Ritual, i. e., edification, education, and encouragement from

     weekly gatherings at the sanctuary.

Social, i. e., implementation of biblical principles and beliefs

     where one is stationed in life.

Church Business Procedures:

Parliamentary Procedure, i. e., processing the group activities

      in a democratic and fair manner

Biblical Procedure, i. e., implementation of the principles of

      love in handling issues

Suggestions:

Do biblical brainstorming in order to generate ideas for projects.

Never sacrifice, or compromise, love for the sake of rules.

Be inclusive and responsible for one another.                                                                                                           jcr: Jan. 21, 1995
Relationship
The basis of relationship is trust. Trust is dependence upon another for what only that one can provide and devotion of self to another out of care for the other. The two aspects of trust are need and care. Need is that which one does not have that is essential for that one’s well-being; care is action directed toward the well-being of others as well as self or treatment of another as a person. Note that need without care constitutes abuse or use of another, while care without need constitutes irrelevance or unrealisticness.

The essence of relationship is love. Love is doing [action] what is best [quality] for another [relevance] as well as for self [the measure] in accordance with the will and way of the LORD [the standard] as interpreted from the Sacred Text [the record] and revealed in human life or Jesus of Nazareth [the Christian example or model]. 

The two ingredients of relationship are truthfulness  and sacrifice. Truthfulness is consistency of being in which one lives in accordance with one’s speech or self-profession or perception of self for/as what/who one really is. Sacrifice is denial of self or purely-selfish ways in effort to love another.

The definition of relationship is that which is ‘between’ two or more persons, whereby and wherein they live or act toward or with one another. The two kinds of relationship are I-Thou  and I-It. I-Thou is true living, which is characterized by genuineness, directness, reciprocity, unreservedness, sharedness, truthfulness, etc., wherein persons act toward one another as the LORD requires and as persons created by Him. I-It is manipulative, egocentric, distorted, one-sided, or partial existence or dealings with one another, in which the other is made the object of one.

The problem of relationship or the plight of human existence is that there is oscillation between the I-Thou and the I-It relationship. The following may be observed: (1) the I-It relationship is preparatory for the I-Thou; (2) dehumanization is existence in only the I-It relationship; (3) the LORD or GOD, who is the ETERNAL THOU that can never become an It, is experienced only in the I-Thou relationship or the directness of encounter; and (4) there is a glimpse of the ETERNAL THOU in every single Thou, that is, each person is (in) the Image of GOD.

The prerequisite for relationship is practicing directness. Directness is living from/as oneself as one really is and thus not seeking to be phony, to make an impression on another, or to be a liar. The model for practicing directness is the LORD or the ETERNAL THOU. There are two aspects of practicing directness: (1) imagining the there, that is, empathy, compassion, or effort to feel, sense, or understand the other’s position and (2) acknowledging the other as person, that is, respect of the other’s position (in) the Image of GOD or respect of the rights of the other. 

Sources:  Martin Buber, I and Thou; The Bible.                               jcr: January 22, 1987

Basic Caring Skills
 

A. Listening for Insight
     1. listen non-critically

     2. manage your own feelings

     3. make the other person’s feelings primary

     4. avoid advice

     5. be impartial 

     6. remain unshockable

     7. keep calm

     8. stick to specifics

     9. pay attention

    10. listen for more than facts

    11. watch interference

    12. allow silences

B. Building Trust
     1. don’t pretend

     2. accept the other person’s feelings

     3. respect confidentiality

C. Asking Appropriate Questions
     1. avoid focusing on facts

     2. avoid prying

     3. avoid controlling the conversation

     4. avoid asking if you know the answer

     5. ask feeling questions

     6. ask clarifying questions

D. Responding Appropriately: Categories of Response
     1. evaluative

     2. interpretive

     3. supportive

     4. probing

     5. understanding

E. Using Scripture and Prayer
     1. ask for permission

     2. be natural

     3. select appropriate Scripture

     4. make your prayer meaningful

F. Helping with Problem Solving and Decision Making
     1. identify the problem

     2. let the right person own the problem

     3. consider the possible options

     4. encourage decisiveness

G. Recognizing the Importance of Follow-up

     1. continue your personal caring

     2. refer when appropriate

     3. leave something to read
Preparation for Meetings

* Records of the previous meetings should be surveyed or examined for any unfinished  matters, which constitute “Old Business”.

* Matters, concerns, needs, etc. that have arisen since the last meeting constitute “New Business”.

* Items of “New Business” should be referred to the Chair prior to the meeting as much as possible.

* Reports should be written as necessary for presentation at the meetings  with the understanding that thorough preparation or research is expected, when required.

* The Chair should develop an agenda for each meeting, preferably written, considering any items of old or new business.

* Written reports should reflect the following:

a. date and persons present at the meeting, etc.;

b. topic(s) considered or matter(s) handled;

c. information obtained and/or decisions made;

d. recommendation(s) to the larger body for final action;

e. identification of the recorder.

* Written reports should be written with concise and correct grammar and preferably typed; copies for the Chair and the Secretary should be made.

Conducting Business Meetings
* Meetings should be called to order by the Chair and opened with prayer.

* The minutes of the previous meeting should be read for approval/acceptance or for correction and/or amendment prior to approval.

* Matters of old business should be considered and resolved by action of the body,   (re-)assignment of the given tasks, or tabled until proper handling of the matter is feasible.

* Matters of new business should be considered, after items of old business have been handled, following the previously stated procedure.

* Reports of unfinished or new business should be presented under old or new business, respectively. 

* When all agenda items and matters from the floor have been considered and appropriate action made, the meeting should adjourn with prayer or benediction.

Implementing Activities or Programs

* The purpose of committees or auxiliaries is to handle the given task and present report of their actions/work to the body for final decision and implementation.

* Activities or programs approved by the body constitute activities or programs of/presented by the body.
* All members of the body are expected to support the activities or programs of the body, regardless of the component presenting, hosting, or handling a given activity or program.

* Every member of the body is expected to work on, in, or with some auxiliary, committee, or organization and to support the activities or programs of the whole. [see 1 Corinthians 12-14; Ephesians 4; Romans 12]                                                                                                jcr: 7-18/22-1985

JCR Notes from Board Training from The STOP Inc.

[August 1991]

A. Tips for Problem-Solving:

1.   The Board should decidedly handle such as a unified body.

2.   The Board should pursue and identify the problem et al.

3.   The Board should identify commonalities and expectations between the  principles.

4.   The Board should start with relationship.

5.   The Board must focus or maintain such.

6.   The Board should use all available resources.

7.   The Board should test the trust of one another.

8.   The Board should actively support one another.

9.   The Board must be sensitive to treatment of one another.

10. The Board must process each situation.

B. Communication:

1. Prerequisite: mutual commitment

2. Purpose: to give and get information and support

3. Principles:

     a. Communication should be correct.

     b. Communication should be clear.

     c. Communication should be complete.

     d. Communication should be concise.

     e. Communication should be concrete.

     f. Communication should be compassionate. [JCR]

4. Pointers:

     a. Watch for ‘I-messages’.

     b. Note behavioral data.

     c. Encourage feedback.

     d. Solicit support.

     e. Categorize or classify information, accordingly. [JCR]
     f. Act appropriately. [JCR]
C. Notes:

1. The why makes the what important. [Sioux Miles]

2. The how makes the what possible.   [JCR]

3. The when makes the what relevant.  [JCR]
Therefore, how you do what you do when you do what you do depends upon why you do what you do! [JCR]
written: 5-20-1993

revised: 6-4-1993

Guidelines for Healthy Working-Relations
* Be prayerful in every endeavor. Your awareness of the Presence of GOD and consciousness of His principles for practice must govern your conduct. Walking with GOD is manifested as constructively working with one another! 

* Use the principles of the Scripture for critiquing and determining courses of action. [Consult the Pastor for assistance in exploring, interpreting, and applying the Scripture!] Every church activity should/must have a sound, biblical basis!

* Be cooperative. Work with the leaders or officers of your respective groups. Never circumvent the process or the respective leaders of your group!

* Handle all business in the meetings! Never withhold your views or opinions from a  discussion. The decision-making must and should occur in the meetings! Thus, your constant attendance and full participation are required! 

* Be sensitive to one another and conscientious of the issues of discussion. Express disagreements, clearly and respectfully, at the appropriate times to the appropriate persons. We are required by GOD to love
, not like
, one another! In cases of unresolved differences consult the Pastor for counsel and assistance in reconciliation.          

* Guard the reputations of one another. Never bear tales or grudges; knowledge of sins should be shared with the respective sinners in order to help them overcome such, the representatives of GOD for their counsel, prayer, and assistance, and GOD Himself for forgiveness and mercy. In cases of negatives  only report such, if you are actively working to help the person about which you speak or if you are unable to assist the person about which you speak, and do such only to those leaders who are spiritually-mature and trustworthy or who are representatives of GOD, such as the Pastor!                                                                                           jcr: 10-28-1993

How to Use the Church Project Form
     First, brainstorming with the Bible is appropriate, when considering some activity. The initial ideas may come from an assortment of places, for example, a need within the life of the congregation, or the community, a special occasion on the Church, or the congregation’s, calendar, etc. As a prospective activity is considered, the Bible should be examined, and explored, for passages that pertain to the activity. Here, a topical Bible may be used to check concepts and to ascertain passages. These passages should be read, considering the themes, or the principles, therein, which may be applicable for the activity. The goal is to see whether or not the proposed activity is permitted by Scripture, or in accordance with the principles of Judaeo-Christian faith.

     Second, the particulars of the situation should be examined. Is there some concern, issue, or problem within the congregation, or the community, that demands the implementation of this activity? Is there something within the organization’s rules (i. e., the Church Constitution, the Congregational Covenant, the organization’s By-Laws) that warrants this activity? If so, how should the group proceed in addressing this matter? The portion of the Church Project Form that pertains to goals should be considered in an effort to delineate goals (i. e., long-range objectives or desired effects) and purposes (i. e., short-range objectives or immediate effects). Some good must always be sought that glorifies the LORD our GOD, for example, edification of the life of the members, or neighbors of the congregation, Christian education, memorials wherein there is remembrance of Christocentric moments in the life of the congregation, etc. This is determined by the canons of the church, that is, the Bible, the Church Constitution, the Congregational Covenant, the Christian Calendar.

     Third, the elements, or the ingredients, that are necessary for implementation of the activity must be enumerated, and formatted, in some sequence, whereby the activity may be enacted. These are the nuts and the bolts. Each step must be laid out; each person that is needed, or to be involved, must be listed. Necessary forms must be secured. The appropriate persons that must be contacted should be listed in the order that they are to be consulted. Space, or material, needs must be determined, and the proper requisition forms should be obtained, and filed, as needed.  If an order of worship is needed, this must be developed, in accordance with the standards of the Bible, and the church. The strategies of the sponsoring group probably should be developed such that subgroups may handle particular duties. Above all, the strategy, or the map, for the preparation, and the implementation, of the proposed activity has to be devised, such that as many angles as possible are checked, as many stones as possible are turned, and as many possible problems as possible are anticipated. The end-product is the actual steps, including persons, space, time, and property, that will be taken, including the sequence, whereby the goal that glorifies the LORD is to be accomplished. 

     Fourth, once the above have been done, which requires considerable time and work, the completed draft must be submitted to the Board of Christian Education, for consideration, review, and action, at one of its meetings. Following such scrutinization, and based upon the recommendation, of the Board of Christian Education, the other components of the Executive Board (i. e., the Board of Deacons, the Board of Deaconesses, the Board of Trustees in addition to the Pastor) and the congregation are informed for further decision. Usually, at the church meetings the calendar of activities are presented; sometimes, in the interim the Board of Christian Education in conjunction with the other components of the Executive Board make final decisions regarding the approval of the recommended activities. Nevertheless, those activities that are approved become church events, entailing the expected participation, and support, of every member. 

     Finally, the Pastor is the Spiritual Teacher or Facilitator, that is, the Resource Person who is ever available to assist. Though the door to the study stays close, it is unlocked, and opened, to all members who commit to live, and labor, to the glory of the LORD our GOD. The Church Project Form can be obtained from the Clerk, the Coordinator of the Board of Christian Education, or the Pastor. Also, assistance can be obtained from the Pastor as well as the Board of Christian Education. Now, let us practice the Gospel that is preached!  
The Church Project Form was developed in 1991 in response to a need within Mount Olive Baptist Church in Virginia Beach, VA to establish every activity in the church on a sound biblical basis. The underlying purpose is to utilize the Bible as fully as possible in informing the life of the congregation, and thereby to employ the principles for practice that are ascertained from Bible study. With this same premise the form has been brought to Providence Park Baptist Church, that is, that every activity of the church must have a sound biblical basis. Thus, it behooves us to employ such a helpful tool.

jcr: June 28, 1996
 Church Ministry Survey Form
1. What do you see as the strengths of Providence Park’s ministry? ____________________________________________________________________________________________________________________________________________________________________________________________________________________________________

2. What do you see as the weaknesses of Providence Park’s ministry? ____________________________________________________________________________________________________________________________________________________________________________________________________________________________________

3. What things do you think Providence Park should be doing differently? ____________________________________________________________________________________________________________________________________________________________________________________________________________________________________

4. What are the primary or most urgent needs of Providence Park at present?

____________________________________________________________________________________________________________________________________________________________________________________________________________________________________

5. What are the most urgent needs of the neighborhood of Providence Park? ____________________________________________________________________________________________________________________________________________________________________________________________________________________________________

6. What are Providence Park’s resources in your estimation? ____________________________________________________________________________________________________________________________________________________________________________________________________________________________________

7. What do you perceive the status of Providence Park to be in five years? ____________________________________________________________________________________________________________________________________________________________________________________________________________________________________

8. What do you perceive the most urgent concern of Providence Park to be in five years?

____________________________________________________________________________________________________________________________________________________________________________________________________________________________________

9. Is Providence Park, presently, preparing to meet that concern or need? ____________________________________________________________________________________________________________________________________________________________________________________________________________________________________

jcr:4-29-1992

revised: 9-28-1993
Prayer
     Prayer is verbal and active communication with the LORD. It is a lifestyle of dialogue with GOD made possible by GOD, consisting of human speech addressed to GOD and human action appropriate to the perceived will of GOD. On the other hand, prayer consists of divine revelation and address to humans perceptible through and in the events of life.

     The basis of prayer is belief. Belief is simply acknowledgment of the Presence, Person, and Power of GOD and acceptance of whatever He commands, does, gives, permits, or provides. In order to pray one must really accept the actuality and factuality of the LORD! Now, prayer consists of speech and action. This speech takes the form of confession, petition and supplication, thanksgiving, praise and adoration. The action beyond speaking to the LORD constitutes living in obedience or assurance, seeking whatever is requested by the person or commanded by GOD. That prayer consists of these two components implies some things. First, human address to GOD requires humans to be truthful with self about self in relation to GOD, that is, confess and petition. Second, divine address to humans requires humans to be attentive to GOD, that is, meditate upon the LORD, critique and correct self, and pursue that for which you petition and which He provides. Here, self-examination under the guidance of critical Bible study facilitates genuine living with the LORD!  

     There are two basic requests of GOD: power and help. Power is the capacity or strength to act, while help is some beneficial thing or act done on behalf of or for another. Here, prayer has three basic guidelines: (1) asking the LORD for what only He can do or supply; (2) asking the LORD for what is in accordance with His will; (3) doing what you are capable of doing in response and obedience to the LORD. It makes no sense to ask the LORD to do something that you yourself can do! It makes no sense to procrastinate with GOD! It makes no sense to ask the LORD for something for which you are not willing to sacrifice and commit yourself! 

     Finally, there are several criteria for determining the answer to prayer and knowing the will of GOD: (1) whatever is requested meets a need; (2) whatever is requested helps some one besides the pray-er; (3) whatever is requested is permissible by Scripture and in accordance with the will and way of the LORD. 
     The sad scenario of church life is that many members of our churches do not know how to pray and therefore do not pray! Many prayer services consist of persons singing and talking to one another, which is good but not the main agenda of the service! It is very discouraging to hear persons ask for prayer but not for help in order that they may pray! Indeed, if we all are prayerful, there ought to be a significant difference, a sacred character about our disposition and dealings! If we all are conversant and considerate with the LORD, the quality of life of Providence Park Baptist Church should be holy and righteous! If we all are in consistent communication with the Creator-Savior, then the ministry and mission of Providence Park Baptist Church should be manifest! I sense otherwise!

     Now, what are you going to do about it?!                                        jcr: 6-4-1994
The Providence Park Prayer
O LORD our GOD:

We thank Thee for the abundance of Thy love that spares us to enjoy each day. We praise Thy name that Thou dost continually keep us by Thy covenant-faithfulness. Ever touch us with Thy hands of mercy, that we may be mindful of the uncontrollable, undeserved, unearned goodness that fills our lives. Ever breathe upon us Thy breath of power, that we may be encouraged to be righteous, to love mercy, and to walk humbly with Thee. Ever show us Thy way of truth, that we may be practitioners of the Gospel that is preached. And ever lead us in Thy way of love, that we may be promoters of the Providence that Thou dost continually provide this people in this place. We pray in the name of our Master, Jesus of Nazareth. Amen.

jcr: 6-13-1994
A Deacon’s Prayer
Dear Heavenly Father: Continue to fill me with Thy Spirit, that I may have the wisdom to walk in love, to treat others with compassion, to talk with discretion, and to live righteously. Guide my every step, that I may be a blessing to this church and a support to the servant Thou hast sent to lead this people in the name of Jesus. May Thy Word abound within my life, that Thy salvation may go forth and Thy name be praised; in the name of Jesus our Master  I pray. Amen.                                                                              jcr:10-9-1992
An Officer’s Prayer
ETERNAL THOU our Heavenly Father: We praise Thy glorious name for the undeserved goodness and love that Thou dost continually show toward us. We thank Thee for the abundance of Thy mercy that spares us in the midst of our faults. As I pause and ponder Thy love, LORD, touch my heart, that I may grow in wisdom and deepen my appreciation of the life and labors Thou hast permitted and provided our hands. Shine the light of Thy love within my life and open my eyes, that I may see the wealth of blessings within our souls that Thou hast granted and the richness of sacrificing and serving Thee. Grant me, daily, new glimpses of Thy glory and guarantees of Thy grace, that I may behold the vision of ministry and mercy Thou hast required. Strengthen me by Thy Spirit, that I may have the courage needed to do justly, love mercy, and walk righteously. Mold me and make me after Thy will, that I may love as Thou hast loved and be the person Thou hast created me to be. Lead me, O LORD, that I may be a blessing to my church family, a contributor to Thy cause of compassion, and a disciple of our Master, Jesus of Nazareth, each and every day. Amen.                     jcr:5-8-1993

Prayer for Church Meeting

Holy Father, Creator of all good and Judge of all creation: In gratitude we gather before Thee and ask that Thou anoint us, now, with Thy Spirit, that we may handle the tasks and matters Thou hast assigned our hands to do. Cleanse our hearts of all wayward thoughts and selfish desires. Guide our minds in imagining the good and devising plans that promote Thy love and truth. Give us hindsight and foresight, that we may have insight and so envision the ministry and mission of mercy, to which Thou hast called us. In these moments let us praise Thee with just and righteous decisions and wise deliberations. In these moments let us glorify Thee with hearts on one accord, agreeing on Thy will and way. Indeed, grant us Thy Presence, now, that we may worship Thee in works of Thy Spirit that magnify Thy name, as we have been taught through our Master, Jesus of Nazareth. Amen..                                                         

jcr: 1-21-1988
How to Read the Bible

     First, get a notebook and a good modern translation of the Bible, such as, The Good News Bible or The New Revised Standard Version. Try to do a quick overview of the Bible. Here, you want to do a quick reading through the whole Bible in order to familiarize yourself with the Bible as a whole. Then, read particular passages - whatever you select or to whatever you are led. Keep notes or a diary of Bible passages and ideas gained from your reading.

     Second, when you have selected some specific passage for study, do a thorough reading. Here, by “read” or “reading” I mean “listen to the text”. Communication is oral and written. So, the text is the written medium of communication, while speech is the oral medium of communication. This thorough reading involves three things or has three aspects. First, you must examine the structure of the passage so that you can determine or perceive its grammatical or linguistic form, that is, the types/kinds of sentences, tenses and persons of verbs, parts of speech, formulae, etc. and their respective functions in syntax. Second, articulate the content or sense borne by/within the form(s) of the passage, that is, what it states or presents, the points of its arguments/discussions, etc. Here, remember a first rule: form and content are inseparable. You cannot properly understand the passage until you correctly diagnose its grammar! In understanding the content of the passage  you must respect its peculiar language and thoughts. Seek to grasp the feeling or mood projected through the text. Take notes of the reflections gained from your reading of the text. Do not force the thoughts of the Bible into your own ideas and do not force your ideas into the Bible; read the Scripture just like it is written! Research difficult words, concepts, or phrases in Bible dictionaries, commentaries, handbooks, etc. for help. Do not read the Bible like a modern book! Also, remember a second rule: the content of a passage is articulated by correlation of the functions of the forms of the passage. Third, seek to comprehend the reality beyond the text to which it points, that is, what it states, what action(s) it endorses, to whom it is addressed, by whom it is written, who is benefited by performance of what it endorses for action, the situation(s)/circumstance(s) in which it is spoken/written, and how the LORD is presented/connected with the situation(s)/circumstance(s). Here, remember a third rule: theology is contextual, that is, one’s understanding of the LORD and what He requires is always connected to and practical in some specific situation/circumstance. 

     Third, examine your life in light of the understandings you have gained from your reading of the text. Try to find a situation/circumstance in your life that matches that of the passage.  Here’s a fourth rule to remember: matching of the situation in/of the text and the situation of the interpreter is necessary for biblical consistency in practice.   Then, apply the principles for practice gained from the text to your life. See where and how you may have been faulty, erroneous, or negative in your behavior. And outline steps or ways you can correct yourself, prevent inappropriate acts, or maintain positive patterns of action. Now, always keep notes or a diary of your findings for personal review and nurture and for sharing and helping others!

     Fourth and last, have fun in fellowship and faith with the Father!   jcr: 3-8-1993
Caring for the Pastor
A. Areas of Concern:

1. Salary:

a. Is it comparable to the training or preparation of the Pastor?

b. Is it adequate for reasonably good living?

c. Is it commensurate with the congregation’s love of GOD and His servant?

2. The Package:

a. Is provision made for the continuing education of the Pastor?

b. Is provision made for the office supplies of the Pastor?

c. Is adequate working-space provided for the Pastor?

d. Is there sufficient and efficient staff provided for the Pastor and church operations?

e. Are the various expenses of the Pastor compensated or re-imbursed?

3. The Working-Relations:

a. Is there periodic/regular check of the Pastor’s needs and situation?

b. Is there some mechanism/agenda for evaluation of the Pastor’s situation?

B. Information about the Clergy:

1. The clergy are professionals regardless of their training.

2. The needs of the clergy are professional and therefore commensurate or comparable to other professionals, i. e., they need good secretaries, properly functioning equipment, supplies, sound record-keeping, etc.

3. Provision for the clergy is biblically sound.

C. Rules for Caring for the Pastor:

1. The salary of the Pastor should be:

a. commensurate with the congregation’s love of GOD;

b. comparable to the wage per hour of other professionals of similar training;

c. considerate of the situation of the Pastor.

2. Creation and maintenance of a sound/healthy working-context help to facilitate a progressive or prosperous ministry.

3. Creation and maintenance of a sound, inter-personal atmosphere help to facilitate a progressive or prosperous ministry.

4. The Pastor must always be received and respected as a ‘servant/person of GOD’, i. e., a human who has been called by GOD to serve Him and sent by GOD to lead the congregation. Whenever the Pastor is perceived as merely a human or employee, respect for that person as ‘sacred’ is lost, requiring reconciliation between the Pastor and the perceiver, prayerful selection of  another church family by the perceiver, or resignation from the pastorate by the Pastor.
D. Biblical References: 1 Kings 17:8-24; 2 Kings 4:8-37; Matthew 10:40-42; Mark 9:41; Luke 10:5-12,16                                                        jcr: 5-18-1990
Procedure for Selecting A Pastor
1.   Consult and follow whatever guidelines, rules, etc. that have been established by the church, e. g., Church Constitution, etc.

2.   Form a Pulpit Committee that is representative of all the basic  components or organizations of the church.

3.   Set or establish some/the specifics of the package that will be offered, i. e., salary, housing allowance, health benefits, retirement benefits, travel & continuing education expenses, etc.

4.   Take a general poll or survey of the conditions or present status of the church’s ministry, i. e., needs, outstanding community concerns, biographical, financial, and/or educational information on the congregation.

5.   Develop a format or application for securing and categorizing data  from the candidates, e. g., background, education, experience, views of ministry, biblical literary and theological posture, etc.

6.   Secure and hire an Interim Pastor, who is not a candidate for the church, for the duration of the search.

7.   Announce and/or publicize the position among the ministerial conferences, denominational conventions, seminaries, etc., having prospective candidates send resumés to the church and following up by returning an application to each prospective candidate.

8.   Review the applications received, after the set deadline, according to the guidelines, rules, etc.

9.   Select the top 3 candidates.

10. Schedule times to visit the church where each candidate  serves, if a Pastor, or secure a schedule of preaching engagements of any candidate that is not a Pastor and schedule times to visit those churches [if feasible to visit].

11. Tape each candidate, at least, three times [if possible] and try to acquire as much information as possible and necessary [e. g.,  orders of service, reviews of community involvements, church accomplishments and organization during the candidate’s tenure as Pastor, etc.].

12. Review the tapes, evaluate the services and sermons, and grade each candidate in order to determine the top choice of the committee.

13. Inform the congregation of the committee’s first choice and  the reasons or explanations for such.

14. Contact the candidate to preach at the church. 

15. Provide a period of time for re-assessment of each candidate by the congregation and opportunity for members to review the taped services at their convenience.

16. Schedule a meeting of the church to vote by secret ballot.

17. Following the meeting for selecting a Pastor, notify the candidate, accordingly, of the decision of the church. If the candidate does not receive a majority of the vote of the congregation, consider the second choice of the committee, and so on until a Pastor is approved.
written: 8-25-1992

revised: 7-21-1993

Guidelines for Evaluation of Candidates for Pastor
1. The candidate should have an undergraduate degree from an accredited college and a Master of Divinity degree from an accredited seminary.

2. The candidate’s background should reflect extensive and intensive church and community activity.

3. The candidate should demonstrate sound communication skills, i. e., good grammar, articulate reading skills, logical and cogent writing, ability to comprehend/systematize new ideas.

4.  The candidate should employ sound or critical biblical methods in interpreting the Bible and be able to demonstrate such in deducing and applying biblical principles.

5. The candidate should reflect creativity in ministry, i. e., innovative thinking, relevant ideas, realistic visions, ability to develop programs/projects.

6. The candidate should be personable, i. e., display ability to relate to a variety of persons, and be knowledgeable of problem-solving skills.

7. The candidate should be knowledgeable of parliamentary procedure, committee processing, and effective management skills.

8. The candidate should be a family-person and demonstrate strong spiritual character and integrity.

9.  The candidate  should be familiar with all areas of church worship, i. e., music, litanies/liturgies, seasonal decoration of the sanctuary, etc.

10. The candidate  should demonstrate neatness and decorum in all areas of that one’s person and dealings.                                                jcr:8-5-1993

Witnessing
A. Definition:

1. Related Root/Verb: 'ud [ return, go about, repeat, do again [BDB: 728]

2. Noun: 'edah [ witness, testimony, evidence [BDB: 729]

3. Verb: 'ud [ bear witness (denom.) [BDB: 729f]

B. Setting in Life: the court, which probably was held in the gates, or at the sanctuary [gate: Deut. 21:19; Am. 5:10; sanctuary: Ex. 21:6; 22:7; Jgs. 4:5; 1 Sam. 7:16; Jer. 26:10]

C. Areas of Jurisdiction & Representatives:

1. the local community: the elders;

2. the kingdom or the state: the king;

3. the cult (as arm of the state): the priests.

D. Legal Procedure:   
1. The rîb was brought by a private person who appeared as plaintiff [Deut. 25:7f; Job 9:19; 13:18; 23:4; Prov. 25:8; Jer. 49:19]; cf. satan;.

2. Each party defended, or pressed, his case by oral presentation of accusations with at least two witnesses.

3. Evidence was verified by the judges, or proof of facts was produced before them.

4. Judges pronounced sentences, while standing, and witnesses accepted responsibility for the sentence, throwing the first stones in punishment of the convicted.

5. Appeals could be made to YHWH, in which case the cultic priests would administrate, and these appeals or judgments by GOD could take one of two forms:

a. an oath or ordeal [Num. 5:11-31];

b. drawing of lots [Jos. 7:14-15].

6. Penalties could be:

a. death by stoning of the guilty outside of town;

b. increased penalty by exposure of the corpse of the condemned until night;

c. death by burning [Lev. 20:14; 21:9];

d. flogging [Deut. 21:18; 22:18; 1 Kgs. 12:11, 14; Prov. 19:18];

e. bodily mutilation via the lex talionis [Deut. 25:11-12];

f. imprisonment (during the post-exilic period);

g. placement in pillory or stocks.

7. In case of private vengeance:

a. blood-vengeance by the go’el  is the basic custom;

b. the central sanctuary could be used as refuge for unpremeditated killers [Ex. 21:13-14; 1 Kgs. 1:50-53; 2:28-31];

c. cities of refuge could be used for unpremeditated killers [Num. 35:9-34; Deut. 4:41-43; 19:1-13; Jos. 20:1-9]

[Reference: Roland de Vaux, Ancient Israel: Its Life & Institutions, vol. 1, pp. 152-161]

JCR Observations:

1. The original setting in life for witnessing is the court, which was held in the gates of the city, and, if appealed, at the sanctuaries.

2. The purpose of witnessing is to determine the righteousness of the one in question in the case, i. e., to assess that one’s communal standing according to the accepted norms.

3. Witnessing received a new setting in life, when it was used for proselytization or evangelism, in which case there are some differences:

a. the one about which the person witnesses is YHWH;

b. the one who is witnessing is the defendant;

c. the one who is addressed by the person who witnesses is an unbeliever or non-believer;

d. the purpose of witnessing is confessional or polemical, i. e., to explain/defend one’s belief and/or the reality of YHWH as perceived by the person who witnesses.

Resources:

Hans Jochen Boecker, Law and the Administration of Justice in the Old Testament and Ancient East.

Roland de Vaux, Ancient Israel: Its Life & Institutions, vol. 1: Social Institutions.

Francis Brown, S. R. Driver, & C. A. Briggs, A Hebrew & English Lexicon of the Old Testament.

Information on Evangelism

A. Goal: To extend an invitation to persons who have not accepted GOD in Christ as personal Savior to accept Him and to become an active member of the Church.

B. Objectives:
1. To make personal contact with the unchurched;

2. To welcome the unchurched to attend the church of their choice;

3. To distribute informative literature to the unchurched;

4. To attempt to move the unchurched to a personal decision to accept GOD in Christ.

C. Basis: Salvation includes, and requires, trustful, human collaboration with GOD, i. e.,

1. human action is always to be in response to GOD, or one must do the good one knows and can do;

2. human action is made possible by GOD’s action, or one must wait on GOD to do what only He can do.

[Gen. 1:26-31; Isa. 40:3-5, 28-31; Matt. 7:21-23; 16:24-28; 28:19-20]

Note: GOD has created humans as free agents, and thus will not violate His will for them; yet GOD is faithful to His will for humans, and thus does everything possible that humans may live. Therefore, acceptance of His saving deeds cannot be forced, or compulsory, but must be an act of free-will.    [Gen. 5:24; John 3:16]

D. Tools:

1. Prayer [Matt. 6:5-15; 7:7; 26:36-46]

2. The Bible [2 Tim. 2:15; 3:16-17; 2 Pet. 1:20-21]

E. Tips for Using the Bible:

1. Maintain the proper attitude.

2. Learn a few passages on the subjects of repentance, faith, confession, and baptism.

3. It is best to read from the Bible rather than to quote from it.

4. Answer excuses or misconceptions with the Scripture.

F. Principles of Personal Witnessing:

1. Depend on the Holy Spirit.

2. Know the New Birth and appropriate Scriptures.

3. Establish a favorable climate for witnessing.

4. Ask questions which seek to draw out the unchurched.

5. Come to the point as quickly as possible.

6. Do not condemn, nag, or bore the prospect.

7. Be friendly and courteous, showing interest in the person.

8. Be natural, relating to the person at that one’s point of need.

G. Pointers for Effective Team Witnessing:

1. Go with some definite prospects in mind.

2. Go in the spirit of expectant prayer.

3. Know some appropriate Bible verses.

4. Come quickly to the point of your visit.

5. Agree on which team member will lead the conversation.

6. Be cordial and friendly.

7. Draw the prospect out by asking questions.

8. Use an approach that is tailored to the need of the unchurched.   [Resource: C. E. Matthews, Every Christian’s Job]                        jcr: 2-5-1991

JCR Observations of Witnessing

A. The Kerygma:

1. Acts 3:

a. glorification of Jesus by GOD v. 13

b. denial or rejection of Jesus vv. 13-14

c. crucifixion of Jesus v. 15

d. resurrection of Jesus v. 15

[note: Jesus is viewed as ‘servant’]

2. Acts 7:

a. Abraham vv. 2-8

b. Isaac & Jacob v. 8

c. Joseph vv. 9-19

d. Moses vv. 20-44

e. Joshua v. 45

f. David & Solomon vv. 45-50

g. reprimand and reference to Jesus vv. 51-53

3. Acts 8:

a. Isa. 52:13 - 53:12 as prooftext  vv. 32-33

b. connection to Jesus v. 35

[note: Jesus is viewed as ‘servant’]

4. Acts 10:

a. baptism by John v. 37

b. anointing of Jesus with the Spirit including effects  v. 38

c. crucifixion of Jesus v. 39

d. resurrection of Jesus v. 40

e. appearances of Jesus v. 41

f. commissioning by Jesus v. 42

g. witnesses & testimony v. 43

5. Acts 13:

a. exodus vv. 16-17

b. wilderness v. 18

c. conquest of land v. 19

d. judges v. 20

e. Saul v. 21

f. David v. 22

g. Jesus vv. 23-41

i. forerunner: John vv. 24-25

ii. condemnation of Jesus vv. 26-28

iii. crucifixion & burial of Jesus v. 29

iv. resurrection of Jesus v. 30

v. appearances v. 31

vi. significance: vv. 32-41

(1) declaration with prooftext vv. 32-33

(2) declaration with prooftext vv. 34-35

(3) explanation vv. 36-37

(4) declaration vv. 38-39

(5) warning vv. 40-41

6. 1 Corinthians 15:

a. death of Jesus v. 3

b. burial of Jesus & third-day resurrection v. 4

c. appearances vv. 5-8

7. Philippians 2:

a. Jesus as image of GOD v. 6

b. self-humility of Jesus as servant v. 7

c. obedience unto death v. 8

d. exaltation by GOD vv. 9-11

[note: Jesus is viewed as ‘servant’]

B. Available Jewish Traditions for Explaining the Ministry of Jesus:

1. the mashiah - [Messiah]: 2 Sam. 7; Isa. 9, 11;

2. the Son of GOD: Pss. 2, 110; 2 Sam. 7;

3. the Son of man: 1 Enoch;

4. the servant of YAHWEH: Isa. 42:1-4; 49:1-6; 50:4-11; 52:13-53:12.

C. The Selected Pattern: the early Church combined the various and different Hebraic traditions into the rubric of the servant of YAHWEH in order to explain the identity, ministry, and circumstances of Jesus of Nazareth.

D. Significance:

1. The early Church perceived itself as the new Israel.

2. The early Church argued that the salvation of GOD is through, by, or in Jesus of Nazareth, i. e., the Resurrected Jesus is the means of the new life GOD has mercifully given.

3. The means of receiving or enjoying this new life is the life of self-sacrificing service.

4. Proclamation of this new event is mandatory/necessary as preparation/prerequisite for its reception and enjoyment.             jcr: 2-18-1991

E. Settings & Forms for Witnessing:

1. Intra-Communal: “Teaching”

a. addressees: family;

b. method: catechism or instruction & demonstration;

c. purpose: perpetuation or promotion of one’s lifestyle or values;

d. texts: Deut. 6:20-25; 26:1-11; Pss. 1, 19, 119.

2. Extra-Communal: “Testimony”

a. addressees:

i. unbelievers;

ii. non-believers;

b. method:

i. declaration, explanation, & demonstration;

ii. mostly demonstration;

c. purpose:

i. conversion to one’s lifestyle [i. e., acculturation or assimilation];

ii. conviction of that one’s way for conversion;

d. texts:

i. Jos. 24; 2 Cor. 4; 5:16-21;

ii. 1 Cor. 1:17-2:16; Mark 14:53f, 66-72; Matt. 5:13-16.                                                                                                       jcr: 2-11-1991

Witnessing: The Essence of Evangelism
     Witnessing is the rendering of evidence or testimony in order to determine the righteousness of some person in question in a court proceeding. This term was borrowed from the legal realm and used by the ancient Israelites to describe the process of proselytization or evangelism. Witnessing, then, included several aspects: (1) the one about whom the person witnessed was the LORD; (2) the one who witnessed was the defendant; (3) the person addressed by the one who witnessed could be an unbeliever or non-believer as well as believer. In Israel’s use of witnessing in reference to the LORD the purpose of witnessing was confessional or polemical, that is, to explain or defend one’s belief and/or the reality of the LORD as perceived by the person who testified. 

     Witnessing, thus, can occur in two general settings. The first  is the intra-communal setting, that is, one’s family. In such a setting those who believe - usually the parents or elders - teach their children regarding their beliefs through instruction and demonstration. The purpose of such is to perpetuate or promote the lifestyle of the parents, which entails the principles and values of belief in the LORD.  In such instances the children are properly classified as unbelievers, for they are not knowledgeable of the lifestyle of faith and the way of the LORD. By the parents’ example the children see, learn, and develop the sound habits of faith! Consider Deuteronomy 6:20-25. 

     The second setting for witnessing is extra-communal. In this case witnessing occurs beyond the home among non-believers as well as unbelievers. A non-believer is a person who refuses to trust the LORD, having personally experienced the Presence of the LORD, while an unbeliever is innocently ignorant of00000000000The method of witnessing, here, varies based upon the category of the addressee. In witnessing to an unbeliever one may declare, explain, and demonstrate the principles in the Scripture, even with the Sacred Text in hand, so as to facilitate conversion or assimilation of faith by the unbeliever! Consider 2 Corinthians 4. However, in witnessing to a non-believer one is somewhat restricted to demonstration of the hope that is within one. The goal, here, is to provide a positive, alternative lifestyle that may facilitate ‘consciousness-raising’ on the part of the non-believer, whereby that one may be convicted of her/his ways, that is, come to an awareness of the negatives or destructiveness of that one’s way of living. Consider Matthew 5:13-16.

     Now, how are you witnessing? From the previous discussion  witnessing is normal for believers, that is, it is a logical, regular, inevitable activity for those who believe You don’t have to wear a cross, carry two Bibles under your arms, and punctuate your every sentence with “Praise the LORD!” to witness! All you need do is live what you believe! That’s the point! Witnessing is simply practicing the Gospel you preach! So, when you do this, others will recognize the quality of your lifestyle, respect the decency of your person, and may even inquire about the hope that is within you! Then, you can legitimately testify, for they - the unbelievers or non-believers - are ready to receive your witness!                                               jcr: 3-15-1994 
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� JCR Definition of “love”:To do [act] what is best [quality] for another [relevance] as well as for self [the measure] in accordance with the will of God [the Standard] as interpreted from the Bible [the Record] and revealed in Jesus of Nazareth [the Example/Model].


� To like is to show affection toward another based upon personal preferences or standards.





